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Objective

e This tutorial describes The Career Planning
Tool (CPT)

— Interactive application designed for the DON
Civilian Information Management/ Information
Technology and Knowledge Management (IM/IT &
KM) Workforce

— Current version 3.0 - August 2001

e Contains two Sections
— Part | — CPT Features Reference
— Part Il — Sample Scenario using the CPT
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Tool Attributes

e Highly cost-effective tool for individuals
to manage their careers that Is easy to
apply, update and keep current:

— Plan Is personalized to the individual
— Accessible definitions
— Wizard driven; ease of navigation

— Easy customization and management of
underlying data (if desired)

3/1/2008



The CPT and the CPG

e The CPT Is based on the DON Civilian Career
Path Guide (CPG) for the Management of
Technology, Information and Knowledge
— The CPG (2 volumes) provides the background

and detailed explanations of the career
development process

e Available for download at http://www.don-imit.navy.mil
e CPT users should read the CPG Volume |

— The CPT Is used for assessing competencies and
designing career development plans
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Part | — CPT Feature
Reference
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CPT Process

e There are 3 major steps in using the
CPT:

— Perform self assessment of functional
competencies

— Perform self assessment of career
foundational competencies

— Design developmental strategy, or Career
Progression Plan (CPP)
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Upon launching the CPT, the
Main Menu appears

The Main Menu provides
navigation to all of the
major features of the CPT

The 5 Career Areas

Career Foundational
Competencies

Career Progression Plan
Managing CPT Data

Simply click the appropriate
button to navigate
Click Quit to exit the CPT

Main Menu

B Main Menu

¥Yersion 3.0 - August 2001

Career Planning Tool
for the IM/IT & KM Workforce

Main Menu




Career Area Menu

e When one of the 5 career
areas are SeleCted, an B IM/IT & KM Career Areas
individual Career Area Information Management Career Area
Menu appears; this allows
you to select individual job

Select a job role;

Acguizition Overzight ﬂ
Azzet M anagement f 1
rOIeS Capital Planning and Investment b ﬂl
e TO see the Competency Chief |nforration O fficer [CIO]

Competency Management

worksheets for a specific job E-Bushess/E-Goverment
role, select the job role from | |waoeme Flanning -
the list and click View

e To see the competency

If woul wish to view ALL job roles in this area, choose:

worksheets for all job roles view Al 6|
in this career area, click
View Al

e Click Close to return to the

v Career Area Menu
Main Menu
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Functional Competency
Worksheets

e \Worksheets contain highly detailed information about
the competencies in each job role

e Competency self-assessment and designing a

development strategy are all performed using the
worksheets

e Major worksheet sections are introduced next; more
detailed information is accessible via CPT
Definitions screen
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Functional Competency
Worksheets

® Career Area dlSpIayS B3 Functional Competencies
the Current career area Career Area: Information Management

Job Role: Acquisition Over

» Job Role displays the LU o hesulsition

. Strategic Value: { earning Objectives: Proficiency: fevel: Sk Fopics:

Cu rrent JOb rOIe To ensure the ﬂ Knowledge of and ability to e - E| 1| 4| 5 |Ex]- Procurement processes
arganization's products apply Federal, DoD and DOR . -l === - Acquisition
and services reflect acquisition management Racguired: Jo.d = documentatian
customer guidance and analytical = - Life-cycle management
reguirements, both methads to farmally plan, Gap: - Economic analysis
cost an!:i_technlcal, ina organize, direct and cnntrpl_t_he Priotity: = prlnc!p_les :
competitive program and project acquisition - Activity-based costing
erviranment, and to process. W Devetopment - DoD, DON budget and
ensure these feeded procurement processes
reguirements are met - BPR methodalogies,
throinh the aronisitinn I metrics, tools, and

Pevelopmental Opporturiities and Strategy: t Eéli;r:]i qauneds By

document development

Levels:

tdd to Plan? T > D evelopmental Opporturity: Tupe Core? |

ok to support reguirements
|| Buziness Administration Courses Learming O oo - Metrics and
perfarmance analysis
O Defense Acguisition University, DA/1A Learning - Acguigition,
Curriculum Distribution and Disposal
|m Economics Courses Learning g U O |- Federal laws and DoD,
DOM regulations
| Financial Management Courzes Learming O
o ] i S D e e ;Ir'nun.v. [ I O 2 |7|L|_'I

Department of the Nav S 3 =
P Y Definitions Search Close

Civilian IM/IT 8 KM Career Planning Tool
Record: 4] 4 | 1 b | vi]e%]| of 120 (Filtered)

Functional Competency Worksheet
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Functional Competency
Worksheets (cont.)

& Functional Competencies

Career Area: Information Management

Job Role: Acquisition Oversight

e Competency displays || ST — T T

Strategic vae: L EAFTHING UDJECTIVES: Proficiency: fevel: Sk Fopics:

the Cu rrent Career area Ta ensure the ﬂ Knowledge of and ability to sabexs TR E| 1| 4| 5 |Ex|- Procurement processes
arganization's products apply Federal, DoD and DOR . -l === - Acquisition
and services reflect acquisition management Racguired: Jo.d = documentatian
customer guidance and analytical = - Life-cycle management
reguirements, both methads to farmally plan, Gap: - Economic analysis
cost an!:i_technlcal, ina organize, direct and cnntrpl_t_he Priotity: = prlnc!p_les :
competitive program and project acquisition - Activity-based costing
erviranment, and to process. W Devetopment - DoD, DON budget and
ensure these feeded procurement processes
reguirements are met - BPR methodalogies,
thronnh the armiisitinn 2 metrics, tools, and

Pevelopmental Opporturiities and Strategy: t Eéli;r:]i qauneds By

document development

Levels:

tddto Plan?  Takens Developmental Oppartunity: Type Core?. J 5 Ex to suppart requirements
| Buziness Administration Courzes Learming O oo - Metrics and
perfarmance analysis
|m Deh_ensehcquisition Urivversity, Dawwla, Learming - Acquisition,
Curriculum Distribution and Disposal
|| Economics Courses Leaming O o - Federal laws and DoD,
DOM regulations
|m Financial Management Courses Learning O
e The bottom of the
| [l i s u-.n-.ﬂﬁmn.nnlr'nunﬁn [ M M ries A |7|—|_'I
4 *

worksheets allow you

to navigate between
. - Recaord: |<| 4 | 1 |n|n|s| of 120 (Filtered)
competencies and list

the total # of Functional Competency Worksheet

competencies
3/1/2008 11
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Functional Competency
Worksheets (cont.)

& Functional Competencies

Career Area: Information Management

Job Role: Acquisition Over

| |
e Strategic Value explains -

Strategic Value: { earning Objectives: Proficiency: fevel: Sk Fopics:
i To ensure the “|| Knowledge of and ability to E| 1| 4| 5| |- Procurement processes
Why the Competency IS organization's products j apply Federal, DoD and DOR e ;I'Il:l 0 El Acquisition
|mportant and services reflect acquisition management Racguired: Jo.d documentatian
customer guidance and analytical = - Life-cycle management
- - - reguirements, both methads to farmally plan, Gap: - Economic analysis
® Learn | ng ObjeCtlveS cost and technical, in a organize, direct and control the Priotity: = principles
. . competitive program and project acquisition g - Activity-based costing
deSCI'Ibe typ|CaI performance ervironrment, and to process. W Devetopment - DoD, DOM budget and
. ensure these freadad procurement processes
abllltles Of someone requirernents are met - BPR methodologies,
. . thominb sbo nmoiiniiae ¥ metrics, tools, and
pOSSESSIng thIS Competency Pevelopmental Opporturiities and Strategy: telé':lhmquedsh _—
- Plan and budgetary
P " . Levels:
® P rOfI Clency al IOWS Use rS to iddtoFlan?  Taken?  Developmental Opportunity: Tope Care? PR T ,[duuzlil;npenn; ?:;E!rﬂepr;ﬂ:nf][ts
|| r Buziness Administration Courses Learming O oo - Metrics and
perform a Competency gap perfarmance analysis
. . |m [ Deh_ensehcquisition Uriversity, DAMW1A Learming - Acquisition,
assessment (described in Curicuur Distribution and Dispossl
. | [ Economics Courzes Learming O (1], L[] - Federal laws and DoDD,
detall beIOW) DOM regulations
|m | Financial Management Courses Learning O
® Level Indlcates the | [l || it ey s s e ;Ir'nun.v. [ I O 2 |7|—|_'I
4 *

performance level where this T

com petency |S typlcal Iy Civilian IM/IT 8 KM Career Planning Tool
1 * IHIHIEI of 120 (Filterad
found o

Functional Competency Worksheet

Search Close
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Functional Competency
Worksheets (cont.)

& Functional Competencies

Career Area: Information Management

Job Role: Acquisition Oversight

® S ki I I TO p i CS | IStS Skl I IS Strategic Value: { earning Objectives: Proficiency: fevel: Sk Fopics:

related tO the To ensure the ﬂ Knowledge of and ability to e - E| 1| 4| 5| |- Procurement processes
arganization's products apply Federal, DoD and DOR . -l - Acquisition
and services reflect acquisition management Racguired: Jo.d = K documentatian
Competency customer guidance and analytical — - Life-cycle management

reguirements, both methads to farmally plan, Gap: - Economic analysis
cost and technical, in a organize, direct and control the principles

® Deve I Opmental competitive program and project acquisition R ;I - Activity-based costing
_— emvironment, and to process. |:| - DoD, DON budget and
OppO rtunltIeS a.nd ensure these Neaded procurernent processes

reguirements are met - BPR methodalogies,
pll tbom b bl i T metrics, tools, and
Strategy alIOWS the usel Pevelopmental Opporturiities and Strategy: te;lhniquedsh _—
. - Plan and budgetary
tO SElECt andlor add Already Levejf':, 2 | document development

4dd to Plan? en?  Developmental Opporturity: Tupe Core? i il to suppart requirements

|
O

d eve I O p m e ntal || Business Administration Courses Learning O l ;jgﬂﬁitrriﬁjnir;danawsis
el |m Defense Acquizition University, DaW1A Learming C A isiti
OppO rtUn|t|eS that help Curticulum Dlsfﬂgllst:c:ﬁnand Dizposal
ach .e e rof.c.enc - n O Economics Courses Learming O | - Federal laws and DoD,
ev ICI | DON regulati
p y O Financial Management Courzes Learming O e
eaCh CO m pete n Cy [l i e S i sy e e [ M MM I
L3

4 |

(d eSC” bed In detall Department of the Nawy
below)

Definitions Search Close

Civilian IM/IT 8 KM Career Planning Tool
Record: 4] 4 | 1 b | vi]e%]| of 120 (Filtered)

Functional Competency Worksheet
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Functional Competency
Worksheets (cont.)

& Functional Competencies

Career Area: Information Management

Job Role: Acquisition Oversight

Strategic Value: { earning Objectives: Proficiency: fevel: Sk Fopics:

To ensure the ﬂ Knowledge of and ability to e - E| 1| 4| 5 |Ex]- Procurement processes
arganization's products apply Federal, DoD and DOR . -l === - Acquisition

and services reflect acquisition management Racguired: Jo.d = documentatian
customer guidance and analytical = - Life-cycle management
reguirements, both methads to farmally plan, Gap: - Economic analysis
cost an!:i_technlcal, ina organize, direct and cnntrpl_t_he Priotity: = prlnc!p_les :
competitive program and project acquisition - Activity-based costing
erviranment, and to process. W Devetopment - DoD, DON budget and
ensure these feeded procurement processes
reguirements are met - BPR methodalogies,
throinh the aronisitinn I metrics, tools, and

e Definitions displays and|[zeveipmentar apportunities and sirategy: techmigues

- Plan and budgetary

. n . Already Levels:
deflnes a IISt Of Impo rtan1 tddto Plan?  Taken? Developmental Opportunity: Type Core? | J 5 Ex ,[duuzlil;npenn; ?::E:ruepr:] :nr][ts
t d t || r Buziness Administration Courses Learming O oo - Metrics and
efformance analysis
Concep S an ermS O O Defense Acquizition University, DaW1A Learning -pAcquisitiun. :
Curriculurn e :
Distribution and Disposal
e Search allows the user T T Economs Couses Loy O 7 T Foera v and Dob.
DOM regulations
‘to pe rform a keyword | ] Financial Management Courses Learming O 2
[l || i e S i sy e e [ M

]
]
g
g

g

i

search of selected fields |[l« |

Department of the Navy

® C I Ose Wl “ Close th e Civilian IM/IT 8 KM Career Planning Tool

Worksheet Recard: 1«] < | 1 | ri]ex of-12l3 {Filtered)
Functional Competency Worksheet
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A competency gap assessment is
performed by selecting the appropriate
value in the Current and Required
fields

— Part of the Competency Worksheets

— Definitions appear when field is clicked

— Done for each competency in a given job role

Gap will calculate automatically

Development Needed will be checked
automatically for all gaps 1 or greater; all
checked competencies will appear on CPP

Priority allows prioritization of multiple
competencies needing development

Competency Gap Assessment

Proficiency:

Current: |
Required: |

Gap:
Priority: |

| Development
MNeaded

15



Designing a Developmental
Strategy

e Developmental Opportunities and Strategy is
part of the competency worksheets and shows
opportunities linked to each individual competency

e Screen contains more information than is initially
shown; scroll to the right to show additional

Information
LDevelopmerntal Opportunities and Strategy:
Already Levels:
fddto Plan?  Taken?  Developmental O pporturity: PIE | 1 S Ex
[ [ DOM HR Civilian Leadership Developrnent Learhing I O
Program
[ [ Serve in an policy arganization as a staff Work-bazed B 115
action officer/policy analyzt
FE FE
4 | I l‘I

3/1/2008 16
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Designing a Developmental
Strategy (cont.)

Add to Plan? — Allows you to add the opportunity to your CPP

Already Taken? — Allows you to show a development history and is
added to the CPP

Developmental Opportunity — Lists/describes the opportunity

Type — Describes the type of opportunity (learning, work-based or
tool)

Core? — If checked, is part of the ‘core curriculum’ for the competency,
thus highly recommended

LDevelopmerntal Opportunities and Strategy:
Blready Levels:
fiddto Plan?  Taken?  Developmental Opportunity: PIE | S Ex
3 |_ DOM HA Civilian Leadership Developrment Learning A | O
Program
£ 3 Serve in an policy organization as a staff wiork-bazed EEE O O
action officer/policy analyst
FE FE
1 3 I
I I 17




Designing a Developmental
Strategy (cont.)

e Levels — describe which performance levels (E, I, J, S and Ex) this
opportunity is suitable for

e Provider — lists provider of opportunity (if available)

e Cost — shows cost of opportunity (typically tuition, etc.) if available;
$0.00 is default

e Proposed Dates — allows adding the time frame when the opportunity
will be pursued

Developmenital Opportunities and Strategy:

Levels:

I J 5 Ex Cost Fropozed [ ates
Ll 1] $0.00
1000 $0.00
]
4 [+[
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R/
:

Designing a Developmental
Strategy (cont.)

e To design a Developmental Strategy, add existing or new opportunities
to your CPP

e To add an opportunity, check the box under Add to Plan? Only
checked opportunities will appear on the CPP

e To add a new opportunity, click on the last line (you may have to scroll
down) and type the opportunity name in the Developmental
Opportunity section; fill out the remaining information (e.g., Type,
Core, Level, etc.)

RN el
\

o~ & ) 4
S B <
x - | «
5
2, S

& y

& ‘:\"

Sra % >
iTES ©F

Devefopmental Opportunities and Strategy:
Already
AddtoPlan?  Taken?  Cevelopmental Opportunity: E ] 5
v ] DOM HR Civilian Leadership Development Learning El: 15 Bl
Fragram
[ 3 Serve in an policy organization az a staff Wiork-bazed OO B2l
action officer/policy analyst
3 £ M ew O pportuniby =
|
FE FE
a| | 3|
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Accessed by
selecting ‘Career
Foundational
Competencies’ from
the Main Menu

Should be assessed
by everyone —
regardless of which
functional career
area and job role
chosen

B Main Menu

¥Yersion 3.0 - August 2001

Career Planning Tool

for the IM/IT & KM Workforce
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2

Career Foundational Competencies are organized in 7 Focus
Areas which have their own worksheet; worksheets can be
found using the navigation buttons at the bottom of the screen

Career Foundational Competencies

B Career Foundational Competencies E

Career Foundational Competencies

Strategic Developmental Opportunitics and Skrategy:
. Lompetency: E B oW R Ex
Strategic Valae: e o o _— .
BT RET e Skrateqic Yision MVFWFIWMF G S mental Cpportunity:
the organization's future, Change Management rcCMvmF American University, Key Executives Program
zerves az a change agert; Risk Management =T 7 v
keeps up to date with g OOMMMM ;
external everts and trends; External Awareness | i r I Claimant-zporsored programs
implements etfective ; Leqgal, Government and Jurisprudence W W W W W
al::uate_merrt to MAnage risk, v r DOM HR Civilian Leadership Development
conziders external influences. Fragram
r - Gearge "W azhington Univerzsity, Contemporary
Executive Education
r - 0P Federal Executive Institute, Developing =
the Strategic Leader: Thinking, Acting, [
Proficiency r [ EIF'h-'! Fedgral Executive [nstitute, Executive
Current| Reg'd |Gap |Prority Media Skils
j j j r r 0P Federal Executive Institute, Facilitating
Govemment
Davelopmant Neaded in ; 7 ;
- this ngus Area ' . I|_ [ OFH Fiaderal Erecutive Institute, Leadership fnrﬂ;l

Department of the Nawy

Definitions Search Close

IRecord: H|<|I 1 >|H|He| of &
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Career Foundational Competencies

e Strategic Value - explains why the Focus Area is important

e Competency and Level — defined in Definitions popup

e Proficiency — used to perform self assessment

e Developmental Opportunities and Strategy — used to design CPP

B Career Foundational Competencies X
Career Foundational Competencies
I N I'5y ctoprmrental Opportunitics and Strategy:
. Competency: i e I O %
Strategic Valwe: . . y
i atesga SRREEE— Skrateqic Yision (TRl il Tl T Flan? Complshe?  Developmental Opportunity:
the organization's future; Changs Management rCVMEERID | American University, Key Executives Program
zerves az a change agert; Risk Management = 17 [ 1o
keeps up to date with g OOMMME ;
external everts and trends; External Awareness | i i r I Claimant-zporsored programs
implements effective Legal, Government and Jurisprudence W W F W F B
al::uate_merrt to MAnage risk, v r DOM HR Civilian Leadership Development
considers external influences. Fragram
r - Gearge "W azhington Univerzsity, Contemporary
Executive Education
r - 0P Federal Executive Institute, Developing =
the Strategic Leader: Thinking, Acting, [
Proficiency r - EIF'h-'! Fedgral Executive [nstitute, Executive
Current| Reg'd |Gap |Provity Media Skills
j j j r r 0P Federal Executive Institute, Facilitating
Govemment
Davelopmant Neaded in ; 7 ;
at.‘H's ngus Area : ¢II_ [ OFH Fiaderal Erecutive Institute, Leadership for >|;|
DE [_:n:-artmer]t il Nlaw' ; Definitions Search Close
3/1/2008 Civilian IM/IT 8 KM Career Planning Tool
Resord: 14| | 1 2 [nfve] of &
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A competency gap assessment is
performed by selecting the appropriate
value in the Current and Required
fields

— Part of the Competency Worksheets

— Definitions appear when field is clicked

— Done for each Focus Area

Gap will calculate automatically

Development Needed will be checked
automatically for all gaps 1 or greater; all
checked focus areas will appear on CPP

Priority allows prioritization of multiple
competencies needing development

Competency Gap Assessment

Proficiency

Current| Reg'd |Gap |Prority

H = b

M| Development Needed i
ity Focus Ared




Designing a Developmental Strategy

e A developmental strategy for Career
Foundational Competencies Is designed
In exactly the same way as for
functional competencies — see that
section for details

3/1/2008 24
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The Career Progression Plan
(CPP)

e Only produce a CPP after you have done the
following:

— Performed a self-assessment of functional
competencies for a given career area/job role

— Designed a developmental strategy for functional
competencies with identified gaps

— Performed a self-assessment of career
foundational competencies

— Designed a developmental strategy for career
foundational competencies with identified gaps

25



CPP Layout

e QOther than some personal information, the CPP is
organized in 4 sections:

— Part | — Career Development Information

e Contains information about your career goal, time frame,
anticipated career path, etc.

— Part Il — Needs Analysis

e Lists competencies needing development (both functional and
career foundational) and their associated gaps, organized by
priority

— Part 111 — Development Strategy

e Lists developmental opportunities (those checked ‘Add to Plan’)
including provider and cost information

e Also includes a justification of how listed opportunities help
develop needed competencies

— Part IV — Development History

e Lists developmental opportunities listed as complete (those
checked ‘Already Taken’)

3/1/2008 26
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Begin by
clicking Career
Progression
Plan (CPP) on
the Main Menu

B Main Menu

¥Yersion 3.0 - August 2001

Career Planning Tool
for the IM/IT & KM Workforce
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Click Enter/Edit
Personal Data

B3 Career Progrezzion Plan [CPF)

Career Planning Tool
for the IM/IT & KM Workforce

Yersion 3.0 - August 2001
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B Career Progrezsion Plan

e Fill in the requested

Information; click == IM/IT & KM Career Planning Tool
the Done button pesm—w=as  Career Progression Plan (CPP)

when finished
Goode L ¥

8101 7431402

Please fill out the
information to the right; = M
click the button below rogram Management
when finished G5-240

Yersion 3.0 - August 2001

29
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Next, click
Enter/Edit
Career
Development
Data

B3 Career Progrezzion Plan [CPF)

Yersion 3.0 - August 2001

Career Planning Tool

for the IM/IT & KM Workforce

30



Building the CPP (cont.)

] Career Progreszion Plan Ed

e Again, fill in the
requested : IM/IT & KM Career Planning Tool
information: click = suss Career Progression Plan (CPP)

the Done button
when finished

Program Manager for an IT acguizition program

Please fill out the Purzue opportunities within current organization and

information to the right; occupational zenes [career ladder)

click the button below
when finished

oore | =

approx. b pears

¥Yersion 3.0 - August 2001
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Next, click Print
CPP

B3 Career Progrezzion Plan [CPF)

Career Planning Tool

for the IM/IT & KM Workforce

Yersion 3.0 - August 2001
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Dupariment of Lhe Navy
Knowledge Management Informatizn
Managementf Information Technol ogy

Carear Progressicn Plan (CPP)

1 MAME { Lask, Firss, Mickic) » RRICOERCM | A FERICD T
Gaade L '8 &/1/01 7iaL02
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5350 09 i
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Finally, you have
the option of
exporting the CPP
to a Rich Text (.rtf)
format; to do so
click Export CPP
and follow the on
screen prompts

B3 Career Progrezzion Plan [CPF)

Yersion 3.0 - August 2001

Career Planning Tool

for the IM/IT & KM Workforce

34



Managing CPT Data

e For those individual users or organizations
that wish to do so, the CPT allows for the
tailloring of information in certain catalogs
(data tables):

— Functional Competencies Catalog
— Developmental Opportunities Catalog

e |If you do not wish to change any of this
iInformation, the tool will still function
normally

3/1/2008
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To manage either
of the CPT
catalogs, click
Manage Tool
Data on the Main
Menu

B Main Menu

¥Yersion 3.0 - August 2001

Career Planning Tool

for the IM/IT & KM Workforce
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Select either
Manage
Functional
Competency
Catalog or Manage
Developmental
Opportunities

Yersion 3.0 - August 2001

Career Planning Tool
for the IM/IT & KM Workforce
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Functional Competency Catalog

e Any competency can be
edited by simply
ente rlng the deS|red B3 Manage Catalogs
Changes; use the Catalog of Functional Competencies
. . BT T Competency iz in the following job roles:
navigation buttons at il = o
th e bOttO m Ieft to ?:::1:3:thv:!|l::anization's praducts and services reflect : -
advance to different Congaie et 1 e s
competencies ; T
e CI IC k D e I ete t:;u:?;;:egf‘;izl;‘;;; to apply Federal, Dol and DOM

acquisiion management guidance and analytical methods

CO m pete n Cy to d e I ete to farmally plan, organize, direct and comtral the program Be il ) 1 fvre] ot 4

and project acquisition process.
Competency containg the following developmental opportunities:

the CU rrent Competency Developmentil

! ] Core |«
. Skill Topics 3 568
® CI IC k Ad d - Procurement proceszes SB9
- Acquizition documentation 570 [}
- Life-cycl 3
Competency to add a [ismoi,., noL
. - Achivitg-based costi
n eW CO m pete n Cy (fl e I d S - ng’,l Sﬂilsebugg?;tlgﬁd PrOCUTEMENE PIOCESSas: §12 [
. - BPR methodologies, metrics, tools, and techniques 613 ]
WI I I be b I an k) ;ch':zir:e?ednltJ;dgetary document devveloprment to support ggs
. - Metrics and performance analyziz e O
- Aequisition, Distributi d D |
e Click Search for a Fadaialare 40 DoD; DON tegaichs s [ O |
ﬁecord: v || 10 e el of 11 :
keyWO rd Searc h i Entry Inter. Journey Senior Exec.
r W I IV

e (Click Close to close the
screen S ————

Delete Competency Add Competency Search
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The information on
the left (Competency,
Strategic Value, etc.)
can all be edited as
needed

B Manage Catalogs

Competency

Competency iz in the following job roles:

Functional Competency Catalog (cont.)

Strategic ¥alue

RaolelD

Tao ensure the organization's praducts and services reflect
cugtomer requirements, both cost and techhical, in a
competitive environment, and to ensure these
requirements are met through the acquigition process.

Learning Objectives

Knowledge of and ability ta apply Federal, Dol and DOM
acquisiion management guidance and analytical methods
to farmally plan, organize, direct and contral the program
and project acquisition process.

‘Skill Topics

Recaord: |<| ¥ | 11 ¥ |)||ne| of 4

Competency containg the following developmental opportunities:

Developmentil

o

4

abE

- Procurement processes

- Acquizition documentation

- Life-cycle management

- Ecanamic analysizs principles

- Activity-bazed costing

- DoD, DOM budget and procurement processes

- BPR methodologies, metrics, tools, and techniques
- Plan and budgetary document development to support
requirements

- Metrics and performance analyziz

- Acquizition, Distribution and Disposal

- Federal laws and DoD, DOM regulations

Entry Inter. Journey Senior Exec.
Iv [l v

S68

a7l

71

a85

512

613

B3E

GE7

{asl]

687

) o) o o 9

Record: |<| <| 1 e frie=] of 123

Record: 14| (] 1 v of 41

Delete Competency Add Competency

Search
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The field at the
upper right assigns
which job roles
have this
competency

Job roles are
assigned unique
numbers (RolelD);
the name of the job
role is visible when
the number is
clicked

B Manage Catalogs

Functional Competency Catalog (cont.)

Catalog of Functional Competencie,

Competency

Competency iz in the following job roles:

Strategic ¥alue

RaolelD

Tao ensure the organization's praducts and services reflect
cugtomer requirements, both cost and techhical, in a
competitive environment, and to ensure these
requirements are met through the acquigition process.

Learning Objectives

Knowledge of and ability ta apply Federal, Dol and DOM
acquisiion management guidance and analytical methods
to farmally plan, organize, direct and contral the program
and project acquisition process.

‘Skill Topics

Recaord: |<| ¥ | 11 ¥ |)||ne| of 4

Competency containg the following developmental opportunities:

Developmentil

o

4

abE

- Procurement processes

- Acquizition documentation

- Life-cycle management

- Ecanamic analysizs principles

- Activity-bazed costing

- DoD, DOM budget and procurement processes

- BPR methodologies, metrics, tools, and techniques
- Plan and budgetary document development to support
requirements

- Metrics and performance analyziz

- Acquizition, Distribution and Disposal

- Federal laws and DoD, DOM regulations

Entry Inter. Journey Senior Exec.
Iv [l v

S68

a7l

71

a85

512

613

B3E

GE7

{asl]

687

Record: 14| (] 1 v of 41

Delete Competency Add Competency

Search

) o) o o 9

Record: |<| <| 1 e frie=] of 123
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To assign a competency
to a job role, click the
last line in the field to
activate it, then select
the down arrow at the
right

Scroll through the list of
job roles and select the
desired role

Existing assignments can
be changed in the same
way

Competency is in the following job roles:

Functional Competency Catalog (cont.)

RolelD

Architecture and Standards
Diata Management

Praject Mansgement
Research and Development

Systems Analysiz

Systems Enginesring
Test and Evalustion

1
2
4
Relg Softyware Engineering
g
2
i

]

a7l

Tl

585

B12

B13

Bif

B&7

E9E

637

]DD!DDDDDDEH‘

ﬁecord: Id| i || 1 |\|EF |b||we| of 11

Delete Competency

Add Competency

Search
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Functional Competency Catalog (cont.)

Competency is in the following job roles:

RolelD

e To delete a competency
from a job role, click the
box to the left of the role
(marked with the arrow), — Frems o™ "50 biuiors

then preSS delete On Competency containg the following de;LZ?::;?;‘TJ?DOIIUMHES: .
keyboard : =
your keyboar -
e Click Yes when the tool = 0
confirms that you want & D]
BET
to delete the record = C
Record: ol ([ 1 el of 44 i

Delete Competency Add Competency Search
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The field at the lower
right assigns
developmental
opportunities to the
competency

Developmental
opportunities are
assigned unique
numbers
(DevelopmentlID);
the name of the
opportunity is visible
when the number is
clicked

If Core is checked,
the opportunity is
considered part of the
‘core curriculum’ for
the competency

B Manage Catalogs

Functional Competency Catalog (cont.)

Catalog of Functional Competencies

Competency

Competency iz in the following job roles:

Strategic ¥alue

RaolelD

» 10

Tao ensure the organization's praducts and services reflect
cugtomer requirements, both cost and techhical, in a
competitive environment, and to ensure these
requirements are met through the acquigition process.

Learning Objectives

Knowledge of and ability ta apply Federal, Dol and DOM
acquisiion management guidance and analytical methods
to farmally plan, organize, direct and contral the program
and project acquisition process.

‘Skill Topics

Recard: 4] ¢

10 |)||ne| of 4

Developmentil

1]
»

4 368

- Procurement processes

- Acquizition documentation

- Life-cycle management

- Ecanamic analysizs principles

- Activity-bazed costing

- DoD, DOM budget and procurement processes

- BPR methodologies, metrics, tools, and techniques
- Plan and budgetary document development to support
requirements

- Metrics and performance analyziz

- Acquizition, Distribution and Disposal

- Federal laws and DoD, DOM regulations

Entry Inter. Journey Senior Exec.
Iv [l v

S68

a7l

71

a85

512

613

B3E

GE7

{asl]

) o) o o 9

687

Recerd: 14| (] 1 v of 41

Search

Delete Competency

Add Competency

Record: |<| <| 1 e frie=] of 123
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To assign a developmental
opportunity to a
competency, click the last
line in the field to activate
it, then select the down
arrow at the right

Scroll through the list of
opportunities and select the
desired one; check Core if
desired

Existing assignments can
be changed in the same
way

Opportunities are deleted in
the same manner as the
job role assignments

Functional Competency Catalog (cont.)

Competency is in the following job roles:

RolelD

4

10

Record: 14] 1 | 1R EET Rt

Competency containz the following developmental opportunities:

DevelopmentiD

[w]
=
w
b

Ametican University, Key Executives Progtam
Analyze security software, harchware support tools
Architecture ConferencesiSymposia (attend)
Architecture Cu:unferenceé.lﬂvmpnsja [present at)
Architecture Courses

Azsigntment to an ME or CIO organization
Attend a CCH mesting

Biometrics Courses

*If you want to add a developmental opportunity that isn’t on the list, add the opportunity to the catalog first (instructions

on the next slide)
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EXisting opportunities can be
edited by entering the desired
changes; use the navigation
buttons at the bottom left to
advance to different
opportunities

Click Delete to delete the
current record

Click Add New to add a new
opportunity (fields will be
blank)

Click Search for a keyword
search

Click Close to close the
screen

Developmental Opportunities Catalog

B Manage Catalogs | %]

Catalog of Developmental Opportunities

Dpportunity Hame/Descnption:
Amernican Univerzitp, Key Executives Program

Provider: |.f1‘-.merin:an University
Type: |Learning j
Helates to |F|:|ur'u:|ati|:|nal ~| competencies

Cost: | $0.00 D ates: I

Entr_y Inter. Juum_ey Sen_iul Magr. Exec.

a2 = @& r (I

Delete Add New Search Close

1 |EEkE I'I-IIb!I of 180

Record: H| 4 |

*Note: creating a developmental opportunity does not assign it to a competency; this must be done in the functional

competency catalog
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Type has three options:

— Learning: for traditional
training and education

— Work-based: for job
assignments/experience

— Tool: for tools and resources
that help on the job
Relates to has two options:

— Functional: develops
functional competencies

— Foundational: develops
career foundational
competencies

Developmental Opportunities
Catalog (cont.)

B Manage Catalogs | %]

Catalog of Developmental Opportunities

Dpportunity Hame/Descnption:

Amernican Univerzitp, Key Executives Program

Provider: |.f1‘-.merin:an University

Type: |Learning j

Helates to |F|:|ur'u:|ati|:|nal ~| competencies
Cost: | $0.00 Dates: I

Entr_y Inter. Juum_ey Sen_iur ng__ Exec.
m = = =

Delete Add New Search Close

1 |EEkE I'I-IIb!I of 180

Record: H| 4 |
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*Note: in order to maximize the career planning process, you should use both the CPT and the CPG;
the sample scenario refers to both

47
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Scenario

Background

Mr. I. M. Goode, a
GS-340 (Program
Management), wants
a career in IT
acquisition. Mr.
Goode is a GS-9 and
has some limited
Contracting Officer’s
Rep responsibilities.

48



Setting Goals

Mr. Goode affirms his

goal: to become a

Program Manager for

an IT acquisition
program.

3/1/2008

Scenario

PREPARE

Review
CPG

E E E
| Career Laval Time
Path Frame

Assessment/
Inventory

Self

VALIDATE

]

) Current
) Competencies

Targeted
Competencies

Key: @: Employee
@z Manager / Mentor

Develop-
mental
Activities

Finalize
CPP

Pursue
Developmental
Activities

Career Mobility /
Progression

Mid-stream

Evaluation

49



Path, Level, Time Frame

Based on the career
goal he identified, Mr.
Goode determines the
appropriate career path,
level and time frame.
He concludes that
opportunities exist
within his current
organization at the GS-
13 level. He estimates
he can reach that level
within 5 years.

3/1/2008

Scenario

PREPARE

ASSESS

Review
CPG

' Assessment/

Self

Inventory

VALIDATE 5

]

) Current
) Competencies

Targeted mental

Competencies

Develop-

Activities

Finalize
CPP

Key: @: Employee
@z Manager / Mentor

Pursue
Developmental
Activities

Career Mobility /
Progression

Mid-stream

Evaluation
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Scenario

Mr. Goode
determines that the
most appropriate job
role is Acquisition
Oversight, found in
the Information
Management Career
Area

| || |
Deprpght g

e

Ttorevartion
HManagemert h-l [| o ”nmml
| T [ e || i |
e |y [ = |
. Flansing Fang
— “m-ll.mllm
geniet ]| ey ||t | et |

e || | | e |
Fysiome: fngiressy | | Life Cycle Engimger | | Asswranos Marsger

Lot J{cmmrtion] | Sl |
Pogoes Manager | § Cormmonity Lander Lol
I i| [ [r—
Pyt e
L ard
||| I N
Syshems ay ] ]
Enginsering
e || i || i |
AR Frme. AT
Foserscs iy Desyopmrant
Informestion
e UI oo || i || e
Prijct

Infu Syut
Mrtwrzt Serwry

*Hlrark

Lore ] o, |
m".-;..,_.ﬂl = =3

[ comitn || e |

* Wi anticipaie that there will be a fimited opporiuniy for advancement in hese job noles.
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Competencies

The CPG (volume I1)
outlines the
competencies in the
Acquisition Oversight
job role, which he
will have to attain to
perform at the
desired level

3/1/2008

Scenario

Information Management Career Area

The job roles in the Information Management Caresr Area include the following competencies:

*
-
-

A
1
2
2
4,
=
&
i
g

9

10,
11,
12,
1.
14,

cLisition versight

Acquisition

Business Development

Life Cycle Management

Acquisition Policy Developrment and Implementation
Procurement Strategy Planning and Implementation
Zapital Planning and Investrment

Business Process Reengineering

Systems Integration

Information Technology, Information Management, Knowledge Management
Architecturs

Operations Research

Frogram Management

Confracting Officer's Representative

Information Assurance

52



Competencies

The CPG also shows
that Acquisition
Oversight is an
appropriate job role
for a GS-340, so he
chooses to stay In
that occupational
series

Scenario

Career Areas

Job Roles by Occupational Series

The following table presents a matrix of the occupational series (on the left side) by the job roles
in this career area (across the top). It is offered as general guidance to help identify where the
work performed in the various job roles may be found in the federal government workforce. As
such, it does not depict every situation that could occur. More detailed information on the draft
classification standard for the Information Technology Group (G5-2200) can be found in
Appendix B of Volume 1.

5 |E £ |=
kel 2B e (2 |es 18 [&
§§f%%§ﬁ2§§§§§£
- =g |E 'GE“S gg
EREELE B E|E el B
R g e (458 |7

S |8 £ |z

3/1/2008

GS-301 @ L L L L L L L L L L] L
Misc. Admin. and Program
GS-335 L] L]
Computer Clerk & Assistant
G5-340 L L L] L L L
Program Management
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Self Assessment

Next, Mr. Goode, performs
a self assessment - looking
at the competencies he
already has; to do this, he
uses the CPT*

*The same steps are performed
for the functional as well as Career
Foundational competencies

3/1/2008

Scenario

PREPARE

ASSESS

E h 4
Goal

(E)
Review
CPG

E
Career
Path

Self
Assessment/
Inventory

VALIDATE 5

]

) Current
) Competencies

Targeted
Competencies

Key: @: Employee
@z Manager / Mentor

Develop-
mental
Activities

Finalize
CPP

Pursue
Developmental
Activities

Career Mobility /
Progression

Evaluation

Mid-stream
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The worksheets in the CPT
are organized by Career
Area, but also include the
Career Foundational
Competencies; they also
include an automated
Career Progression Plan
(CPP); he selects the
Information Management
career area...

3/1/2008

B Main Menu

¥Yersion 3.0 - August 2001

Career Planning Tool

for the IM/IT & KM Workforce
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Scenario

Competency Worksheets

...then selects to view the
Acquisition Oversight job
role; if he desired, he could
view the worksheets for
any or all of the job roles
In this career area

B IMAAT & KM Career Areas

Information Management Career Area

Select a job role;

FAcquisition Oversight ﬂ
Azzet M anagement View o
Capital Planning and Investment
Chief |nforration O fficer [CIO]
Competency Management
E-Buzinesz/E-Government
Learning
M anpower Planning |

If woul wish to view ALL job roles in this area, choose:

View All ﬂl

Close

3/1/2008
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Scenario

B Functional Competencies

Worksheets Career Area: Information Management

Job Role: Acquisition Oversight

. Strategic Value: { earmimg Objectives: Proficiancy: fevef: Skt Topics:
He reV|eWS the To ensure the ﬂ Knowledge of and ability to E| 1| 4| s |ex]- Procurement processes
) organization's products apply Federal, DoD and DON Gurrent:| x| - Acquisition
14 COmpetenCleS, and services reflact acquisition managamant requirea:| =i || 0 rentation
L. customer guidance and analytical - Life-cycle management
exam|n|ng eaCh requirements, both methods to farmally plan, Gap: - Economic analysis
cost and technical, in a organize, direct and control the ik = principles

one Carefuny he competitive program and project acquisition - Activity-based costing

’ environment, and to process. W | Developurant - DoD, DOM budget and

Selects based On ensure these Needod procurement processes
1

requirernents are met - BPR methodaologies,

1t theninh the armisitinn = metrics, tools, and
the definitions, — feios Loels
Deavelopmental Opportunities and Strategy: e;l mquedsb 5
1 . - Plan and budgetary
hlS Cu rrent R L TR y s s AN docurnent developrent
.. Add to Flan? T, Developmental Opporturity: P E J: 5 Ex to suppart requirements
PfOflClency (a n r Business Administration Courses Learning O oo - Metrics and
. perfarmance analysis
numeric Value) O 0 Defense Acquisition University, DAWIA Learning - Acquisitian,
Curriculm Distribution and Disposal
O I_ Economics Courzes Learning | oo - Federal laws and DoD,
DOM regulations
[ r Financial Management Courzes Leaming |
] | [ s s e e bl [ 2

< |

]
]
g
g
|;|§l

Department of the Nawvy

s ; : finitions Search lose
Civilian IM/IT & KM Career Planning Tool RESRROE e Liose

Record: 14 4 | 1 _* | *i]r%]| of 120 (Filterad)

3/1/2008 57



Scenario
~ Competency | Current Proficiency

Acquisition

N

Business Development

Here is what he comes up
with...

Life Cycle Management
Acq. Policy Development
Procurement Strategic PIng

Capital PIng and Investment

BPR

Systems Integration
IT/IM/KM
Architecture

Operations Research

N R N NN R R R R R

Program Management

COR

N

Information Assurance 2

3/1/2008



Gap Assessment

Next, Mr. Goode
identifies the
competencies needed
(target), assesses
where the gaps are,
and identifies
developmental
opportunities to
mitigate those gaps

3/1/2008

Scenario

PREPARE

ASSESS

Review
CPG

Self
Assessment/
Inventory

VALIDATE
* Significant
=
%’ Current
I Competencies Bilayalope Finalize
9 g Activities
Competencies

Key: @: Employee
@z Manager / Mentor

Pursue

Career Mobility /

Developmental
Activities

Progression

™
Mid-stream | :
Evaluation
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Here he works with

a manager, mentor
and/or supervisor to
determine the
required proficiency,
which he enters in
the worksheet...

3/1/2008

Scenario
 Competency | Curent |  Requied

Acquisition

N

Business Development

Life Cycle Management

Acq. Policy Development
Procurement Strategic PIng
Capital PIng and Investment
BPR

Systems Integration
IT/IM/KM

Architecture

Operations Research

N R N NN R R R R R R
D NN W W OWw W W w N W DN

Program Management

COR

N
N

Information Assurance 2 2
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Scenario

B Funchional Competencies

Proﬁciency Career Area: Information Management

Job Role: Acquisition Oversight

Acquisition

s automat|ca| Iy Strategic Value: f earning Ohjectives: Proficiency: feavef: Skilf Fopics:
I I t th G To ensure the Knowledge of and ability to it T | 1| 4| s |Exl- Procurement processesﬂ
calcuiatn e Gap: arganization's praducts apply Federal, DoD and DOM Ly e - Acquisition
g_ L. p’ and services reflect acguisition management Required:|  4/7] Qi docurmentation
he then pr|0r|t|zes customer guidance and analytical - Life-cycle managerment
. reguirernents, baoth methods to formally plan, Gap: 2 - Economic analysis
the CompetenC|eS to cost and technical, in a organize, direct and control the Priority: [ 11 principles .
cormpetitive program and project acquisition - Activity-based costing
ervironment, and to Process. Development - DoD, DOM budget and
be developed by ensure these Noeded procurement processes
: reguirernents are met - BPR rethodaologies,
enterlng a number thrnirh the aranicitinn metrics, tools, and
H H H H Deavefopmental Opporturities and Strategy: techniques
N the Pl'lOl'Ity fleld s s - Plan and budgetary
; = ; ; docurment developrent
édd ta Plan? Developmental Dpportunity: Type J Ex to support requirepments
C Business Administration Courses Learming O 00O - Metrics and
performance analysis
| Defgme.&cquisitinn I hivergity, DaWb Learming - Acquisition,
Curriculum Distribution and Disposal
| Economics Courses Learming O B[] - Federal laws and Do,
DOM regulations
C Financial Management Courses Learming O
- e R R bl e [ N s
‘I Lin k. m] (¥} II" 1 | Ll_l ;I

Hepestmens af he e Definitions Search Close

Civilian IM/IT & KM Career Planning Tool

Record: Hl 1| 1 k[ ri)r#] of 14 Filtered)
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Scenario

B Funchional Competencies

Development Plan Career Area: |nformation Management

Job Role: Acquisition Oversight

Acquisition

NeXt, he Outllnes a Strategic Value: L earring Objectives: Proficiency: fevel: Skilf Fopics:
To ensure the Knowledge of and ability to £l 1| 4| s |Ex]- Procurement processes ﬂ
development Strategy organization's products apply Federal, DoD and DO Carrent:| 2] w|[& - Acquisition
Wh'Ch can |nC|Ude and services reflect acyuisition management Required:| 4= docurmentation
customer guidance and analytical - Life-cycle managerment
H reguirernents, baoth methods to formally plan, Gap: 2 - Economic analysis
SuggeStlonS from the cost and technical, in & organize, direct and contral the Bk T principles
i i1t cormpetitive program and project acquisition ) - Activity-based costing
IISt Of Opportunltles on ervironment, and to Process. Development - DoD, DOM budget and
the Worksheet or Other ensure these Meeded procurement processes
! reguirernents are met - BPR rethodaologies,
Ideas he might have. thronirh the arnnizitinn metrics, tools, and
. . Deavefopmental Opporturities and Strategy: technigues
He does this simply by Lty i o |- Plan and budgetary
) : R ; o = || docurment development
CheCklng the tddtaPlan?  Taken?  Developmental Dpportunity: Tupe l 5 Ex to support requirements
L. h C C Buziness Administration Courses Learning O OO - Metrics and
0 Ol‘tunltleS e WantS performance analysis
t ppdd t h CPP C C Defense Acquisition University, DAl Learming - Acquisition,
0a O niIs Curriculum Distribution and Disposal
O | Economics Courses Learning O OO - Federal laws and CoD,
DOM regulations
C C Financial Management Courses Learming O
&l = = (i e e TR S e nlrnqum.a jRzs B A o O v O |7|L|LI &

Hepestmens af he e Definitions Search Close

Civilian IM/IT & KM Career Planning Tool

Record: Hl 1| 1 k[ ri)r#] of 14 Filtered)
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JAENT OF

7%

Scenario

Remember: these same steps are performed for all 7 Focus
Areas of the Career Foundational Competencies...

B Career Foundational Competencies X
Career Foundational Competencies
Strategic Developmental Opportunitics and Skrategy:
. Competency: E B oW R Ex
Strategic Valae: e e e
BT RET e Skrateqic Yision FMVEVNMFENIW : priental Opportunity:
the organization's future; Changs Management rCVMEFEMID American University, Key Executives Program
zerves az a change agert; Risk Management =T 7 v
keeps up to date with g OOMMMM ;
external everts and trends; External Awareness | i r I Claimant-zporsored programs
implements effective Legal, Government and Jurisprudence W R W W W
al::uate_merrt to MAnage risk, v r DOM HR Civilian Leadership Development
conziders external influences. Fragram
r - Gearge "W azhington Univerzsity, Contemporary
Executive Education
r - 0P Federal Executive Institute, Developing =
the Strategic Leader: Thinking, Acting, [
Proficiency r [ EIF'h-'! Fedgral Executive [nstitute, Executive
Current| Reg'd |Gap |Prority Media Skils
j j j r r 0P Federal Executive Institute, Facilitating
Govemment
Davelopmant Neaded in ; 7 ;
- this ngus Area ' . I|_ [ OFH Fiaderal Erecutive Institute, Leadership fnrﬂ;l
Department of the Nawy S i =
e : : Definitions Search Close
Civilian IM/IT 8 KM Career Planning Tool : -
Resord: 14| | 1 2 [nfve] of &
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CPP

Next, Mr. Goode
formalizes a

development plan in
the form of a Career

Progression Plan
(CPP)

PREPARE

Scenario

Review
CPG

Assessment/
Inventory

VALIDATE :
* ! Significant
G
) Current

) Competencies

Targeted

Competencies

Develop-
mental
Activities

Finalize
CPP

Key: @: Employee
@z Manager / Mentor

3/1/2008

Pursue
Developmental
Activities

Career Mobility /
Progression

Evaluation

Mid-stream
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B Main Menu

Career Planning Tool

_ for the IM/IT & KM Workforce
The Career Progression - -

Plan (CPP) wizard can be
found on the Main Menu...

¥Yersion 3.0 - August 2001
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Career Planning Tool

o for the IM/IT & KM Workforce
...before printing or

exporting the CPP, Mr.
Goode will need to fill in
the required personal and
career development data
(all other information was
collected during the gap
assessment)

3/1/2008

Yersion 3.0 - August 2001
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After filling out the
required information...

Scenario

B Career Progression Plan

Please fill out the
information to the right|
click the button below
when finished

Yersion 3.0 - August 200

IM/IT & KM Career Planning Tool
Career Progression Plan (CPP)

IM/IT & KM Career Planning Tool
Career Progression Plan (CPP)

3/1/2008

| i b S Program b anager far an 1T acquigsition program
Please fill out the Purzue opporturities within current argarization and
information to the right; occupational zenies [career ladder]

click the button below
when finished
G5-15

Cone
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CPP Data

...he can then print out
the formatted CPP and
have it reviewed,

finalized and signed by
his supervisor

3/1/2008
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Scenario

e From here, he executes the CPP which

Includes:

— Pursuing training and education
— Progressing in job assignments
— Periodically reviewing the CPP to ensure it

meets his needs
an to reflect courses taken,

— Updating the p

competencies developed, etc.

3/1/2008
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= For More Information...

3/1/2008

e Sandra Smith

— Lead, IM/IT Competency Management, Office of
the Department of the Navy CIO

— 703-602-6545
— smith.sandra@hq.navy.mil

e John Tindal

— Booz-Allen & Hamilton, Inc.
— 703-902-4049
— tindal_john@bah.com

e http://www.don-imit.navy.mil
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